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Editor's N ote; This report was prepared for and presented  to the meeting o f  the South Central Group o f  Ontario 
Land Surveyors, at the Skyline H otel, Toronto, O ctober 20, 1962.

To introduce this subject ,  let us dif ferentiate  between the two t e r m s  w hich  
have been incongruou s ly  l inked together  in the d i s c u s s io n s  and c o n v e r s a t io n s  which  
have been held at m eet ings ,  and in va r io u s  p l a c e s .  These  a re  “ p r o f e s s i o n a l  status11 
and ’ ’ p r o fe s s i o n a l  p r a c t i c e . ” We wil l  deal  with them in their natural o r d e r :  
P r o f e s s i o n a l  P r a c t i c e  then P r o f e s s i o n a l  Status.

P r o f e s s i o n a l  p r a c t i c e  starts  the day when the young man sets  out to a cq u ire  
fo r  h im s e l f  the knowledge and e x p e r ie n c e  in the p r a c t i c e  of  his  l i f e ! s w o r k .  It 
never  stops ,  and is continual until the day that he r e t i r e s .  I think you w i l l  a l l  a g r e e  
with me that we never  stop learn ing .  P r o g r e s s  is a lways being made in new 
deve lopm ents  of  methods and im p ro v e m e n ts  of  r e c o r d i n g  which ,  i f  we are  not 
abreast  with them, w i l l  s oon  leave  us behind in an out of  date,  and ine f fectual  type 
of p r a c t i c e .  We must  s tr ive  h o w e v e r  to p e r fe c t  all  of  the m e c h a n ic a l  tasks  which  
we are  ca l led  upon to p e r f o r m .

A s  students,  our methods  o f  p lumbing,  chaining,  and read ing  the tape should 
be constantly  under scrut iny ,  not only by those who are  r e s p o n s ib l e  f o r  our  
education but by  o u r s e lv e s  and im p ro v e m e n t  made w henever  a n d w h e r e v e r  p o s s i b l e .  
As  an instrument man, one should str ive  to l e a rn  to operate  and maintain to the 
best  of  his abi l i ty  as much s u rve y  equipment,  o r  as many instrum ents  as is 
p o s s ib l e .  It has not yet been p o ss ib le  to be o v e r - e d u c a t e d .  We w i l l  n e v e r  find out 
all there is to know about anything that we do,  no m atter  how long we w o r k  at it.
It has been w is e ly  said that " w e  l e a r n  something new e v e r y  day” .

As  Ontario  Land S u r v e y o r s ,  graduated and with a c e r t i f i c a t e  to hang upon an 
o f f ice  wal l ,  we should be read y  to enter  upon a l i fe of  ac t iv i ty  and s e r v i c e  in the 
p r o fe s s i o n  which  we have c h o se n .  We should be re a d y  to sit  down and d i s c u s s  with 
each other the m e r i t s  of  su rv e y  e v id ence ,  the p ro s  and cons  of  using one point  or  
one line as against  another .  We should be able  to d i s c u s s  man to man,  c o l leagu e  
to c o l leagu e ,  not always with heated te m p e rs  and r a is e d  v o i c e s  a c r o s s  a m eet ing  
or a c r o s s  a table.  The Land S u rve y o rs  A c t  stipulates that a man must  be of  the 
full age of  twenty-one ye a rs  in o r d e r  to quali fy  f o r  his c e r t i f i c a t e .  B y  this,  we 
should all  r e a l i z e  that we have to ach ieve  an intel l igent m atur ity  at least ,  and should 
no longer  act  l ike ch i ldren .

” P r o f e s s i o n a l  p r a c t i c e ” is the bus iness  of  e v e r y  man who graduates  as a 
su rve yo r  and r e c e i v e s  a ce r t i f i ca te  to p r a c t i c e  in the P r o v in c e  o f  Ontar io ,  r e g a r d ­
less  of  whether he is in pr ivate  p r a c t i c e  or  is an e m p lo y e d  s u r v e y o r .  It is up to 
each of us,  as individuals ,  to make sure that we c a r r y  out m e a s u r e m e n ts  of  length 
and of angles ,  in terpretat ion  of ev idence ,  s earch in g  for  the b e s t  ev id ence  of  which 
the case  admits ,  and f inal ly  r eport ing  to our c l ient  or  to our e m p l o y e r ,  in the 
c l e a r e s t  p o ss ib le  way, by plan or  writ ten  re p o r t ,  the resu lts  of  our su rv e y  in the 
f ie ld .  . A l s o  it is n e c e s s a r y  fo r  each  of  us to r e c o g n iz e  that we al l  owe at least ,  s o m e  
sm al l  s e r v i c e  to the A s s o c i a t i o n  which has granted us the p r iv i l e g e  of  be ing m e m b e r s  
of the p r o f e s s i o n .  Just as there are  som e  m e m b e r s  of  the L e g is la tu re  and o f  the 
Senate,  being e lec ted  o r  appointed,  attend the s e s s io n s  and sit  and l is ten  throughout 
one s e s s i o n  after  another without being heard ,  there are  m e m b e r s  o f  our  A s s o c i a t i o n  
who attend meetings  of  the parent  body  and of the l o c a l  groups  and sit and take no 
act ive  part in these m eet ings .  It is granted that, with the es ta b l i sh m en t  of  reg iona l



groups within the past few y e a r s ,  the tendency to do this has b e e n  g re a t ly  d e c r e a s e d ,  
and m o r e  and m o r e  of our m e m b e r s  are  taking an act ive  part  in the operat ions  o f  
these g ro u p s .  (This  is a step on the way to a ch iev ing  p r o f e s s i o n a l  s ta tu s . )  Each  
of us should r e m e m b e r  that in our behaviour  the public  w i l l  see  a r e f l e c t i o n  o f  the 
A s s o c ia t i o n  and of the p r o f e s s i o n  as a w hole .  T h e r e f o r e ,  each  of  us is r e sp o n s ib le  
for  the image which is given to the layman in our com m u n ity .

I have not iced ,  and I am sure that I am not the only one, that there has not 
always been  the bes t  o f  re lat ionships  between the m e m b e r s  of  our A s s o c i a t i o n  and 
perhaps I might say between  the m e m b e r s  of  this group .  This  is one thing that m o r e  
attention to p r o fe s s i o n a l  p r a c t i c e  would help to o v e r c o m e .  We have a r e sp o n s ib i l i t y  
to each other as w e l l  as to the A s s o c i a t i o n  and to the p ub l i c .  T o o  m any of  us l ike 
to take the attitude Mw el l ,  I have m y way of  doing things and he has his so  l e t h im  go 
ahead. I don ’ t c a r e . 11 This  m ay  or  may not be just  an e a s y  w ay  o f  gett ing out of  
r e sp o n s ib i l i ty .  It cer ta in ly  is not one of the ways to a ch ieve  h a r m o n y  within the 
p r o fe s s i o n .  We m ay  think it is the e a sy  w ay  out, the l e s s e r  o f  two ev i l s ,  but is it 
r e a l ly ?  Would  it not be perhaps better  fo r  the p r o f e s s i o n  as a whole  if  we w e r e  to 
go to S urveyor  X and say, "N o w  I can ft quite a g re e  with what you are  doing.  P e r ­
haps you could  expla in the method and show me exa ct ly  what is behind it1’ . A f t e r  
all ,  you r e a l ly  can ’ t understand something when you don ’ t have a l l  the fa c t s .  It is 
not just  enough to a ssu m e  that you are  right  and the other  man is au tom at ica l ly  
w ro n g .  Another  way in which we might further  advance o u r s e lv e s  and put a l ittle 
m o re  e f fo r t  into p r o fe s s i o n a l  p ra c t i ce  is our manner  of  r e f e r e n c e  toward each  other .  
This br ings  up a few thoughts on e x p r e s s io n s  which we have heard  v e r y  of ten in 
ord inary  l i f e .  A s  an example  let us take the man who has g o t h i m s e l f  into d i f f icu lt ies  
with the law and in conversa t ion  with a f r iend  he has explained the situation and the 
fr iend says "W hat  you need is a darn good la w y e r ” . Now it ’ s not e x a c t ly  the fact  
that this man is d if ferentiating between good law yers  and bad la w y e r s ,  f o r  if  he was 
then the point of  the s tory  has been  los t  a l together .  The d i f ferent iat ion  h e r e  is  
between a law yer  who is  e x p e r ie n c e d  in handling the type of situation in which the 
speaker  is  invo lved  as against a man who is  e x p e r ie n c e d  in handling other f o r m s  of 
l i t igation,  or  perhaps  rea l  estate .  I think this sam e d i f ferent iat ion  o r  shall  we say 
spec ia l izat ion  could  be  applied to s u r v e y o r s .  T h e re  a re  so m e  o f  us who have gone 
into m unic ipal  o r  c o r p o r a t io n  s e r v i c e  and our w ork  is  m o r e  along that l ine .  T h e re  
are  others  who have s p e c ia l i z e d  in subdiv is ion  des ign  and layout,  and a r e  able  to 
e f fec t ive ly  take an open area  of ground and us ing p r o p e r  planning, ethics  and ideals  
turn it into a subdivis ion of  m o d e rn  h o m e s ,  p leas ing  to the eye and an a s se t  to the 
com munity .  Then again there  a re  o thers  who a r e  s p e c ia l i z e d  in the establ ishment  
of  h ighways,  o r  the laying out of  mining c la im s  and other surveys  f o r  mining o p e r a ­
t ions.  P erh a ps  the m o st  diff icult aspect  of  any of our  w o rk  is the r e t r a c e m e n t  of  
lot l ines  and street  l ines  and the r e -e s t a b l i s h m e n t  of  c o r n e r s  to which the title of 
land now exis t ing in the P r o v i n c e  of  Ontario  has been  r e f e r e n c e d .  I don't  need  to 
rem ind  you,  I know, that this network  is fast  d isappear ing ,  and that unless  s tr ic t  
m e a s u r e s  a re  taken that our  lot c o r n e r s  and street  in te r se c t io n s  wil l  all  be gone 
and the establ ishment of title will  p r o v e  a diff icult and c o s t ly  op erat ion .  The task 
of  r e t ra c in g  old lot l ines  and street  l in es ,  and establ ish ing  lot c o r n e r s  has always 
requ ired  m o r e  pat ience ,  d i l igence  and search ing  of  r e c o r d s  than perhaps  s o m e  of 
the other asp ects  of  our work .  N e v e r t h e le s s ,  the p r a c t i c e  of  r e t r a c e m e n t  s u r v e y ­
ing and the ult imate sat is fact ion  of  knowing that a l ine or  point has been  establ ished  
as c l o s e ly  to the o r ig ina l  as p o s s ib l e  gives a sat is fact ion  to the individual .  A  c o n ­
tinued r e c o r d  of  outstanding w ork  in this f i e ld  gives  a man e x p e r i e n c e  which aids 
him in other  f i e ld s ,  and in no smal l  way wil l  r a i s e  his reputat ion am ong  his 
c o l l e a g u e s .
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T h e se  are  s o m e  of the sp e c ia l i z a t io n s  which have c o m e  to mind.  No doubt 
during the last f ew  minutes  you have thought of o th e rs .  T h e re  wil l  be  many m o r e .
But let us now return to the thread  of our d i s c u s s io n .  When we a r e  ap p ro ach e d  on 
the matter  of  a survey  which is  not c o m p le te ly  within our s c o p e ,  would our c l ient  
not be  better  sat is f ied  i f ,  rather than turning in the resu lt  which was p o s s ib ly  not 
up to expectat ions  due to in e x p e r i e n c e ,  he was r e f e r r e d  to a s u r v e y o r  with the 
p r o p e r  e x p e r ie n c e  who could  give h im ,  perhaps  m o r e  e c o n o m i c a l l y ,  a better  r esu lt .  
An alternative  to this would be  that the s u r v e y o r  h im s e l f  should engage a sp e c ia l i s t .  
These  things have a habit of  ad ver t is ing  th e m s e lv e s  and often we wil l  f ind that a 
client in con versa t ion  with a f r ie n d  will  be  asked  f o r  in fo rm a t io n  r e ga rd in g  a s u r ­
veyor  and m ay  say,  well  why d o n ’ t you go and see  su rv e y o r  Z ?  I know that what 
you are  looking f o r  is in his l ine of  work .  This  would be better  than having at a 
later  date Surveyor  X cu rs in g  Surveyor  Y all  o v e r  the p la ce  b e c a u s e  of som ething  
that had been done through in e x p e r ie n c e .  This  b r ings  up another  question.  How 
many o f  us have ever  stopped to r e a l i z e  the amount of  dam age  one d isp arag ing  
r e m a r k  about a co l league  can do to the whole p r o f e s s i o n  of survey in g ,  not just to 
the individual about whom it* s m ade .  The w or ld  has b e c o m e  used  to a ce r ta in  amount 
of  v io len ce  in its daily l i fe  and it s e e m s  to be  part of our  makeup now that we have 
to in ject  a l ittle sh arp n ess ,  annoyance ,  o r  im p at ien ce  into our c o n v e r s a t io n s  and 
daily contacts  with peop le  in o r d e r  to e m p h as ize  our opin ions  o r  our point of  v iew .
Is this rea l ly  n e c e s s a r y ?  Surely  as land s u r v e y o r s  in contact  with other  p r o f e s ­
sional people  and with the genera l  pub l ic ,  we should be  able  to a s s u m e  a d igni f ied  
attitude. This wil l  never  hurt any of us even though it m ay  be  try ing  at f i r s t .  Let  
m e  ask  a v e ry  s im p le  and s tra ight fo rw ard  question. How often do you  use  strong  
language even in a m i ld  f o r m  in your  o f f i c e  o r  when you  are  out in the f i e l d ?  Is it 
often enough to be ca l led  too often f o r  a p r o fe s s i o n a l  m an ?  One o f  the m a r k s  of 
the p r o fe s s i o n a l  m an,  and something  which we all  should p r a c t i c e ,  is  the use  of 
good English whether  in writ ing a re p o r t  o r  in co n ve rs a t io n .  T h e se  a re  points  to 
which we take f o r  granted that as p r o f e s s i o n a l  m en ,  we would not l o w e r  o u r s e l v e s ,  
but it is my f i r m  b e l ie f  that m en  can never  r a i s e  t h e m s e l v e s ,  in any m an n e r ,  unless  
they learn  to speak p r o p e r ly  whether in re p o r t in g  on a t e chn ica l  m a t t e r ,  in r e f e r r i n g  
to one another ,  or  just in casual  c o n ve rsa t io n .  It is  am azin g  how m uch  of an a d ­
v e r s e  im p r e s s i o n  an individual can m ake  on another individual or  a gathering just 
by unwittingly dropping  a f e w  w ords  or  p h ra se s  which a re  out o f  p la c e .  I m ay  have 
done this m y s e l f  right h e r e .  Who k n ow s?  I would l ike  to quote f r o m  P r o f e s s o r  
M ervyn  W o o d s 1 a r t i c l e  nA  P r o f e s s i o n a l  Out look” as pr inted  in the booklet  ’ ’ L ega l  
P r in c ip l e s  and P r a c t i c e  of  Land Survey ing” w here  he says:
nI be l ieve  it goes  without saying that it is the resp o n s ib i l i t y  of  eve ry  p r o f e s s i o n a l  
man to have both a sense  of  loya lty  and a sense  of r e sp o n s ib i l i t y  tow a rd s  o thers  in 
his p r o fe s s i o n .  By a sense  of loyalty  I do not m ean  that he should condone  fa i lu re s  
to m e a s u r e  up to the standards  of the p r o f e s s i o n ,  but I think we wil l  a g re e  that 
among p r o fe s s io n a l  peop le  there  should be  no cut -throat  c om pet i t ion .  He should 
see  that it is to his in terest  as well  as to that of  o thers  to keep the standards  of the 
p r o fe s s i o n  high. He should take an act ive  in terest  in his c o l l e a g u e s ,  p a r t i cu la r ly  
the younger  p r a c t i t i o n e r s .  He should give a s s i s t a n c e  to b r ing  them along so that 
they m ay  deve lop  in the p r o p e r  way. They wil l  have a background  f r o m  both p r e ce p t  
and example  that will enable them to further  enhance the standards o f  the p r o f e s s i o n .  
In other w o r d s ,  the p r o fe s s i o n a l  man should be far  s ighted with his  p r o fe s s i o n a l  
in terests  in v i e w . ” Later  on in his a r t i c l e ,  P r o f e s s o r  W oods  quotes as fo l l o w s  
" H o w e v e r ,  i f  his ambition is to p lease  his f e l l o w  p r a c t i t i o n e r s  he can n e v e r  be 
m is le d .  As L o r d  Sharswood  has said,  ’ ’ The ir  good g r a c e s  a re  only to be  obtained 
by a rea l  learn ing ,  by the s tr i c tes t  integrity  and honour and by attention, a c c u r a c y  
and punctuality in the act ion of  b u s i n e s s . "  I b e l i e v e  these  w o rd s  of  w isd o m  could
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apply as m uch  to s u r v e y o r s  as to any other p r o fe s s i o n a l  peop le  f o r  whom  they might 
have been s p e c i f i c a l ly  written.

nP r o f e s s i o n a l  s tatus '1 is an intangible acqu is i t ion ,  with which none of  us was 
endowed,  but, f o r  which we must w ork ,  and which must be  d eve lo p e d  cons is ten t ly  
f r o m  yea r  to y e a r .

T h ere  has been much d is c u s s io n  in the A s s o c ia t i o n  and in the R eg iona l  Groups  
about ’ ' regaining  our P r o f e s s i o n a l  Status.  n After  hear ing  s o m e  of  these  r e m a r k s  I 
began to think about the nrega in ing” part of  it.  Read ing  through s o m e  of  the old  
Annual R e p o r t s ,  I began to see  a g l im m e r  of m eaning ,  a r e a s o n  to ’ ’ r e g a in 1'. F r o m  
the tenor of the p a p e r s ,  R e p o r t s  and d i s c u s s io n s  of  the m eet in gs  of  thirty  and for ty  
y e a rs  ago ,  it s e e m s  fa ir ly  obv ious  that Ontario  Land S u r v e y o r s  w e r e  he ld  in fa i r ly  
high e s te e m  by others  with whom they c a m e  in contact .  The lega l  p r o f e s s i o n  
par t i cu lar ly ,  had a m uch  better  opinion of us as individuals  then, than they do now.

It is  m y  opinion that the S u r v e y o r s ,  up until the y e a r  1929 which hera ld ed  the 
D e p r e s s i o n  of  the T h ir t i e s ,  en joyed  a rea l  ’ ’p r o fe s s i o n a l  s t a t u s . ” It was the un ­
fortunate l ink between s u r v e y o r s  and the bui lding industry  which threw  many of 
those in p r a c t i c e  at that t im e  into other o c cu p a t io n s ,  and even labouring  j o b s ,  to 
support their  f a m i l i e s .  This  was a b lo w  under which the s u r v e y o r s  s ta ggered ,  but 
maintained the fort itude n e c e s s a r y  to m ake the long haul b ack  to their  f o r m e r  
posit ion.

The War y e a r s  did not help very  m uch ,  as many students and graduates a like ,  
went of f  to s e r v e  King and Country . With P e a c e  in 1945 ca m e  an era  of  expansion 
in a lm ost  every  f ie ld  of  endeavour.  Not the least  of  these  was the building b o o m  
which pointed up the shortage  of quali fied land s u r v e y o r s .  Graduating c l a s s e s  w e re  
la rge  for  s e ve ra l  y e a rs  as many m en turned to survey ing  as their  l i f e ' s  w ork .  When, 
in the th ir t ie s ,  " T o o  L i t t le ” p layed havoc  with p r o fe s s i o n a l  status,  s im i la r ly  ’ ’T o o  
Much” during the B o o m  y e a r s  a lso  m ade  an inde l ib le  i m p r e s s i o n  upon the status of ,  
and the d e g r e e  of  r e s p e c t  in which a su rve yo r  was he ld  by those  who engaged his 
s e r v i c e s .  Suf fice  it to say h e re  that s u r v e y o r s  a re  stil l  f ighting to rega in  p r o f e s ­
sional  status.

On Apr i l  18, 1962, an amendment to the Labour  R e la t ions  Act  was s igned 
into law by the Honourable  M r .  K e i l l e r  M cK ay .  This  amendment  exc luded  s u r v e y o r s  
f r o m  m e m b e r s h ip  in Labour  Unions,  and was the c l im a x  of many y e a r s  w ork .  In 
the eyes  of  the Law,  we a re  now P r o f e s s i o n a l ,  but I think you  wil l  a g r e e  with m e  
that a man cannot be leg is la ted  into p r o fe s s i o n a l  status.  It is  not so much a status 
as an attitude. It must c o m e  f r o m  within. A  man or  woman who i s ,  or  wants to 
be ,  c la s s e d  as ’ ’p r o f e s s i o n a l ” must f e e l  that he or  she r e a l ly  wants to take on,  not 
just p o ss ib ly  h igh-pay ing  p r o fe s s i o n a l  w ork  but a way of l i fe  that can be m o r e  d e ­
manding than usual.  The l i fe  of a p r o fe s s i o n a l  p e r s o n  in any f i e ld  of  endeavour 
should be one of  S e r v i c e ,  with a read in ess  to a s s u m e  r e sp o n s ib i l i t y ,  and to d i s ­
charge  that resp ons ib i l i ty  in such a manner  so as to p ro v id e  the m o s t  benef i t .  This  
means that the attitude of  humble  dignity,  char ity  and loyalty  must  pervade  all  
aspects  of  our l iv e s .  It does  not n e c e s s a r i l y  m ean that we must  w o rk  like s laves  
for  a pittance,  but it does  mean that we a re  to earn our f e e s ,  not c o m m a n d  them .

I would venture to say that there  is only a handful of  m en in our  A s s o c ia t i o n  
who have ach ieved  rea l  ’ ’p r o fe s s i o n a l  status” . They might wel l  be  ca l led  the "D eans  
of the Surveying P r o f e s s i o n . ”
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One of the important foundation stones of  any p r o f e s s i o n  is its h i s to ry  o r  
tradit ion. The h is tory  of  the Surveying P r o f e s s i o n  in Canada dates b a ck  to 1608, 
when Samuel de Champlain ,  C a rtog ra p h er  to the King of F r a n c e ,  es tab l ished  the 
f i r s t  permanent  sett lement at Q uebec .

In 1764, Samuel  Holland who had fought under Wolfe  at Quebec  b e c a m e  
S u r v e y o r -G e n e r a l  f o r  all  of  the B r i t i sh  Co lon ies  on the Atlantic  C o a st ,  North of 
V irg in ia .  It was under his d i r e c t io n ,  that the f i r s t  Townships  w e r e  laid out in the 
w i lderness  west  of  the Ottawa R iv e r  which later  b e c a m e  Upper Canada and stil l 
later  the P r o v in c e  of  Ontario .  Since then, n ear ly  ZOO y e a r s  of  survey ing  p r a c t i c e  
has built up a tradit ion and a her i tage  of which we m ay  be  just i f iab ly  proud .  The 
p ioneer  ach ievement  of  carv ing  out h o m e s te a d s ,  then v i l lages  grow ing  to towns and 
cit ies  is no mean a c c o m p l i s h m e n t .  The ear ly  s u r v e y o r s  w e re  d i l igent ,  industr iou s ,  
and adven tu resom e.  Lit t le  did they r e a l i z e ,  as they opened  up township after  t o w n ­
ship f o r  sett lement ,  the her i tage  which they w e re  leav ing  f o r  those  who w e re  
to fo l low .

They instituted the A s s o c ia t i o n  of  which we f o r m  a part ,  and through which 
we may s e rv e  our co m m u n it ie s ,  as wel l  as each o ther ,  in many w ays ,  not d i re c t ly  
relat ing to the earning of  our  daily bread .  T h e se  m en  n ever  knew the t e r m  " p r o ­
f e s s i o n a l " ,  but in their  high p e rso n a l  standards of l i fe  and w o rk  r e a c h e d  the status 
for  which,  today, we s tr ive .

What is it then, this status or  standing, f o r  which we are  f ight ing?  It is  a 
standing which an individual a ch iev es  through y e a r s  of  w ork  and s e r v i c e  to the 
public ,  his f i r m  or  co r p o r a t io n ,  and his p r o f e s s i o n .  It is something  which younger  
men should always s tr ive  f o r ,  and which we wil l  f ind, in m ost  c a s e s ,  the o ld e r  and 
m o r e  exp er ien ced  m e m b e r s  of  our  p r o f e s s i o n  and of  our  so c ie ty  w ear  l ike a mantle .  
It b e c o m e s  m en ,  but,  often can be  abused or  m isu se d .

In c lo s in g ,  the question "What can we do to ach ieve  this goa l?  Som e of the 
answ ers  l ie in the p e r fe c t i o n  of  each facet  of  p r o fe s s i o n a l  p r a c t i c e .  Others  a re  
m o r e  at the group le ve l ,  rather  than the individual .

I would submit these  re co m m e n d a t io n s  to a ss i s t  in the solution of the p ro b le m :

1. That each of  us s tr ive  to d isc ip l ine  h im s e l f  w here  he finds it n e c e s s a r y  
and to a ssu m e  a greater  share of  resp on s ib i l i ty  toward  the p r o f e s s i o n  and his
c o l l e a g u e s .

2. That a r e co m m e n d a t io n  be  sent to the A s s o c ia t io n  that m o r e  em phas is  be  
p laced  on the Trad it ions  and Background  of the P r o f e s s i o n ,  inso fa r  as the train ing 
of  future s u rv e y o rs  is  c o n c e rn e d ,  even to the a l lotment  of  t im e  to it in the L e c tu r e  
c o u r s e ,  and a written examination in the background  and deve lopm ent  of  the
P r o f e s s i o n .

3. That the s u r v e y o r s  of  this and other reg iona l  groups sit down together  and 
dec ide  to mutually ag re e  on certa in  c o r n e r s  and l ines  in each are a  so as to give a 
cons is tency  of b a s i c  work ,  even if these  m atters  cannot be  c o n f i r m e d  by law.

4. That a greater  ef fort  be  m ade  to establ ish  a Central  R e g i s t r y  of F ie ld  
Notes and P lans ,  under the superv is ion  of  each Reg ional  Group.  P r o g r e s s  has been 
made on this last r e co m m e n d a t io n ,  which is a step in the right d i re c t io n .

5. That an appropr ia te  digni fied recogn it ion  be given to graduates as soon 
after  graduation as p o s s i b l e ,  both b e f o r e  and after  the start of  the U nivers i ty  c o u r s e .



Gentlemen ,  I b e l i e v e  it is t im e  f o r  us to take a long and s e a r ch in g  lo o k  into 
o u r s e l v e s ,  our re lat ionships  with our  e m p lo y e e s ,  and c l ien ts ,  and each  o th e r ,  and 
also  into our attitudes toward  our  w ork ,  and the A s s o c ia t i o n .  What we f ind,  and the 
action which we take for  the im p ro v e m e n t  of  our  f ind ings ,  should be  done not only as 
a s o u rce  of  se l f - sa t is fa c t ion ,  but with the rea l iza t ion  that to prevent  som ething  now,  
even though it is late in the game,  will  be a lot e a s ie r  than to r e - o r g a n i z e ,  o r  shall  
we say to c u re ,  something at a later  date.

Our P r e s id e n t  and the Counci l  of  M anagem ent ,  in the July 1962 i s s u e  of  the 
quarter ly  The Ontario  Land Surveyor  s t r e s s e d  the subject  o f  s t r i c t e r  a d h e re n ce  to 
the code  of  e th ics .  I can only echo  these  w ords  and thoughts and say that in p r o ­
fe ss io n a l  p r a c t i c e  we must inc lude ,  not only the m e c h a n ic s  of the w ork  but a lso  all 
the attr ibutes and n e c e s s i t i e s  of  m en of  dignity,  f o r e b e a r a n c e  and s e r v i c e ,

. W. C. Y a t e s ,  C hairm an
THE EDITOR'S PAGE "°Ls"

No M o r e  Delay

With this i s su e ,  nThe Ontario  Land S u r v e y o r "  wil l  have c o m p le t e d  its 6th y e a r  of  
publicat ion.  Look ing  back  o ver  those y e a r s ,  a lot has happened.  P o s s i b l y  the m o s t  
s igni ficant  fo r  the A s s o c ia t io n  has been the ra is ing  of the s tandards  of  educat ion  to u n i ­
v e r s i ty  le v e l ,  a step which to many s e r io u s  and r e sp o n s ib le  Land S u r v e y o r s ,  s e e m s  a 
long t im e o verd u e .  P o s s i b l y  the secon d  m o s t  s ignif icant single event has been  the long 
and painstaking p r o ce d u r e  of r ev is in g  the S u r v e y o r s  A c t .  Unfortunately ,  the im p l e m e n t a ­
tion of  the higher  educational  standards is concom itant  with the r e v i s i o n  of  the S u r v e y o r s  
Act .

The pass ing  of  the r e v i s e d  S u rve y o rs  Act  by the new leg is la ture  is an urgent  m atter .  
It has been delayed too  long.  To  delay the r e v is io n  of the S u r v e y o r s  Act  beyond  the next 
s e ss io n  would be m o s t  unfortunate because  of  the im pl ica t ion s  f o r  the future of  the p r o ­
f e s s i o n .

U. of  T .  Surveying D e gre e  C o u rse  C o m m e n c e s

With this s e ss io n ,  the new survey  option in the Civ i l  Engineer ing  D e g r e e  C o u rse  
is now being given at the U nivers i ty  of  T o r o n to .  As  the A s s o c ia t i o n  was influential  in 
getting this c o u r se  set up, (it was no e asy  m atter ,  as any u n ivers i ty  p e r s o n  wil l  te l l  you) 
we have a m o s t  so lem n  obl igation to provide  e n co u ra g e m e n t ,  training and em p lo y m e n t  to 
the students who are taking this option. Let  there  be no mistaking this point.  If we fail  
in this resp on s ib i l i ty ,  we may as wel l  give up any c la im s  to p r o f e s s i o n a l i s m .  We will  
degenerate  into a bunch of  te chn ic ians ,  f o r e v e r  quarre l ing  o v e r  ’ ' r e g u la t io n s 11,

In The Saddle

In step with the p r o g r e s s i v e  "new  lo o k "  of  the A s s o c i a t i o n ' s  publ icat ions ,  - the 
c o v e r  of  the 1963 Annual R ep or t  - "The  Ontario  Land S u r v e y o r "  wil l  be publ ished in 
1964 with saddle stitching, instead of s tap les ,  as at p re se n t .  Many m e m b e r s  have 
mentioned this im p ro v e m e n t  which will  aid in fi l ing or  binding the journa l .  With the 
recent  installation of the l a r g e r  X e r o x  f o r m a t ,  we are taking advantage of this t e c h n o -  
l o g o c ia l  p r o c e s s  with the January 1964 i s su e .  We hope our m e m b e r s  wil l  apprec ia te  
this e f fo r t  and f e e l  inc l ined to contr ibute m o r e  a r t i c l e s ,  e s p e c ia l l y  a r t i c l e s  on the art 
and sc ien ce  of  surveying .
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